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President’s Message 

Here comes the rain again! Most communities in Northern California are experiencing rainfall 
totals that have far surpassed recent years leaving the Sierra snowpack almost double the av-
erage and many reservoirs well above average. Is it too much of a good thing? Too much rain 
leads to flooding, potholes, and transit delays – but these are only a “drop in the bucket” com-
pared to a real disaster! It is fitting that we reprint the January 2017 article from ALA’s Legal 
Management, “Staying Afloat When Disaster Strikes” by Kylie Ora Lobell. Included after the ar-
ticle are some handy local emergency websites for disaster preparedness and sign-ups for 
alerts. Have you dusted off your plan or tested your emergency alert system lately for your 
firm? If not, put it on your “to do” list! 
 
Congratulations to the East Bay Chapter (many of which are secondary members of the Gold-
en Gate Chapter) for their successful “Morning in the East Bay” 2017 Educational Conference!  
Besides providing an excellent employment law update, the conference included a best-selling 
author, psychotherapist and professional speaker Johnathan Robinson. In his opening remarks 
he asked the audience if anyone had ever finished their “to do” list and, of course, no one 
raised his/her hand!  He went on to conjecture that no one ever will and offered suggestions on 
how to be content with that fact.  As legal management professionals we are constantly juggl-
ing our priorities and sometimes we need a little help “Getting on Top of it All” (the name of his 
presentation). You can find out more about Johnathan at www.findinghappiness.com. In that 
same vein, Kristen Brown, one of the speakers at the upcoming annual conference in Denver, 

is also addressing work/life harmony.  A preview of her “Happy Hour Effect” can be found by listening to her podcast on ALA’s 
Legal Management Talk http://www.alanet.org/education/online-learning/podcasts/stress-management-for-career-and-personal-
success-with-kristen-brown. What would we do without ALA and its rejuvenating offerings? 
 
Sadly, I am at the close of my year as President of this great Chapter. I have relished this year and could not have done it with-
out the help of so many people. First and foremost I’d like to thank Linda Belcher, Annie Lathram and Cynthia Walrod. We have 
been together on the Executive Committee for two years and I can’t thank them enough for their wisdom, friendship, and sup-
port. Dennis Clark and Crystal Evers joined us this year and their hard work and dedication deserves a shout out!  Finally, I  
would like to thank all the leaders of the Chapter. I appreciate all the volunteer hours you have spent enriching our members’ 
personal and professional lives.  
 
You’ll see in this issue the invitation for our Installation Breakfast on March 23, 2017. I hope you will be able to join us as we 
welcome in our new Executive Committee for the 2017-2018 Board/Leadership year:  
 

Annie Lathram – President 
Jennifer Murov – Vice-President/President-Elect 
Jackie Hughes – Secretary 
Crystal Evers – Treasurer 
Michael Koehne – Vice-Treasurer/Treasurer-Elect 
Amie Morelli – Director-at-Large 
 

My husband and I live across the street from our son’s high school. It’s been 10 years since our son graduated, and we often 
see groups of teenagers and remark: “there goes another new crop of them!”  The same saying goes for the new Board.  Thank 
you to all the nominees for 2017-2018 Executive Committee; we are so blessed to have such dedicated members who, with 
busy lives, have chosen to make room for ALA.  ~ With gratitude,  
 
 
     Ceanne Herndon, Golden Gate Chapter President, 2016-2017 
 
“If you want something done, ask a busy person.” ~Benjamin Franklin.   
 

Ceanne Herndon 

Office Manager 
Beveridge & Diamond, P.C. 
 
Ceanne Herndon can be 
reached at 415-262-4055 
or by email at 
cherndon@bdlaw.com 

http://www.findinghappiness.com
http://www.alanet.org/education/online-learning/podcasts/stress-management-for-career-and-personal-success-with-kristen-brown
http://www.alanet.org/education/online-learning/podcasts/stress-management-for-career-and-personal-success-with-kristen-brown
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November 8, 2016 marked a seismic 
shift in short-term American politics. 
Polls were all but universally off-mark, 
with a few notable exceptions such as 
the LA Times poll. Most voters and 
commentators were completely sur-
prised when Donald J. Trump emerged 
as the President-Elect.  
 
You may be wondering how this elec-
tion will affect your financial plan and 
estate plan. You aren’t alone. With year
-end tax planning already underway for 
most of us, taking into account what 
just happened may have you scratch-
ing your head trying to figure out what 
to do next.  
 
Your tax situation is unique. Only your 
accountant and tax attorney are in a 
position to provide you with actionable 
advice. What follows are some obser-
vations we have made that might be 
issues to consider as you and your ad-
visors conduct your year-end tax plan-
ning.¹  
 
President-Elect Trump has a tax plan 
on his campaign’s website, but like 
most “plans” the final version may bear 
little resemblance to it. Anything that is 
proposed by the President in his State 
of the Union Address in January must 
be presented to Congress and must be 
accepted by both the House of Repre-
sentatives and the Senate before it can 
be signed into law. This takes time, but 
in the meantime, City National Wealth 
Planning has some thoughts and ideas 
to share with you.  
 
First, remember to focus on “what is” 
rather than “what may be.” Focusing on 
what someone thinks may happen can 
often lead to mistakes that are hard to 
fix. Sometimes it is important to think 
ahead and make your best prediction 
about something that may happen, but 
this year’s election results do not ap-
pear to offer any pressing issues to 
deal with prior to the end of the year.  
 
Transfer Tax Planning: President-
Elect Trump has proposed repealing 
the federal estate, gift and generation-
skipping transfer taxes. He has pro-
posed replacing the federal estate tax 
with a modified tax on “capital gains” 
that would be payable when appreciat-

ed inherited assets are sold in the fu-
ture by the beneficiaries of an estate. 
Remember, none of what President- 
Elect Trump has proposed will become 
law in 2016, so you probably don’t 
need to worry about making any major 
changes to your existing estate plan 
before the end of 2016.¹  
 
As with all things in life, there is always 
an exception. There is one estate plan-
ning strategy that may need to be 
looked at before the end of 2016. Earli-
er this year the IRS announced it was 
eliminating a powerful estate planning 
strategy for families who own closely-
held businesses. In the past, if you 
owned a company and wanted to gift it 
to your children while paying little or no 
gift-tax, you could use a legal tax code 
provision to artificially reduce the value 
of the business for transfer tax purpos-
es. What it allowed was the ability to 
give away more value to family mem-
bers, but the value of the gift would be 
discounted (i.e., reduced) so that you 
paid less federal gift tax. The IRS has 
never liked how that rule has been uti-
lized and wrote proposed regulations in 
2016 to limit it. However, the IRS may 
not have the authority to implement 
those regulations.  
 
Now that the election is over, it is un-
clear what the IRS will do next. It may 
move forward quickly to implement the 
proposed regulations and make them 
“final.” Or, the IRS may do nothing and 
let President Trump decide what to do. 
Either way, if you own a business and 
want to pass it to your children, it may 
be a good idea to contact your attorney 
for an immediate consultation to see 
whether you should take advantage of 
“valuation adjustments” before the year 
is over. 
 
Income Tax Planning: President-Elect 
Trump has proposed reducing the 
number of individual income tax brack-
ets to three (12%, 25% and 33%) and 
maintaining capital gains rates at 0%, 
15% and 20%. He has proposed in-
creasing the standard deduction for 
both individuals and married couples, 
capping itemized deductions, repealing 
the individual alternative minimum tax 
(AMT), and repealing the 0.9% and 
3.8% Affordable Care Act surtaxes. 

With a Republican President, House 
and Senate, it is probable for tax year 
2017 that federal income tax rates will 
drop, but the extent to which is un-
known. The platforms of both the Presi-
dent-Elect and Congress seemingly 
coalesce around a desire to lower and/
or compress marginal rates. 
 
If you can, you may want to hold off on 
the receipt of taxable income until 2017 
when income tax rates may be lower. If 
you are a salary earner and can’t con-
trol your income flow, there is most 
likely nothing for you to do. But, if you 
can control your income receipts (e.g., 
bonuses, deferred compensation), de-
ferring your remaining income until 
2017 may be wise. If you were contem-
plating a Roth IRA conversion in 2016, 
you may want to postpone that conver-
sion until 2017. It always makes sense 
to meet with your tax advisor about 
your year-end income tax planning be-
fore the end of the year¹. 
 
Business Income Tax Planning: 
President-Elect Trump has proposed 
reducing the corporate income tax rate 
from 35% to 15%. It is unclear whether 
this means the income tax rate will be 
lowered for all business entities (i.e., S 
corporations, partnerships, limited lia-
bility companies, sole practitioners) or 
only C corporations. Until there is more 
clarity, business owners may want to 
wait before making a decision to create 
or change the way they structure their 
business ownership. 
 
Conclusions? As we have pointed out, 
there may be short-term opportunities 
to consider that have arisen as a result 
of the election. The best advice is to 
schedule a meeting with your attorney 
and/or accountant to discuss your par-
ticular situation and map out your year-
end tax planning as soon as you can. 
 
¹ City National Bank its affiliates and subsidiaries, 
as a matter of policy, does not give tax, account-
ing, regulatory or legal advice. Rules in the areas 
of law, tax, and accounting are subject to change 
and open to varying interpretations. You should 
consult with your other advisors on the tax, ac-
counting and legal implications of actions you 
may take based on any strategies presented 
taking into account your own particular circum-
stances.  

Tax Planning Following The 2016 Presidential Election  
By City National Bank   
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Staying Afloat When 

Disaster Strikes 
 
By Kylie Ora Lobell 

 Natural disasters can strike at any time. Is your firm prepared? 
 

 

Ten years ago, 70-mile-per-hour winds gusted through downtown Indi-
anapolis. They blew out the windows of Krieg DeVault LLP’s headquar-
ters, damaging the framework of the building and sending thousands of 
papers to the ground below. Immediately, every worker was displaced, 
and the firm scrambled to get up and running again. 
 
“We had to execute our disaster plan and begin to try to function as normally as 
possible after that,” says Ernie Condra, President of Performance Advisors and 
former Executive Director of Krieg DeVault LLP. 
 

After relocating and sorting out the damage that was done, the team got back up and running at their downtown location 
within four months. However, the disaster set them back in terms of productivity and money. They had to move employees 
around a few times, and ended up spending hundreds of thousands of dollars during the recovery process. 
 
According to President of the American Bar Association, Linda Klein, law firms need to extensively prepare for disasters 
prior to them occurring. “It’s not a question of if the next disaster will occur, but when. Therefore, every law firm must have a 
plan on how to function and continue to serve its clients when a disaster turns their world upside down.” 
 
The following are some steps that law firms and their management can take to ensure that when disaster strikes, they are 
ready. 
 

PUT TOGETHER A DISASTER PLANNING TEAM AND PROTOCOL 
 
Disaster planning needs to include everyone at the firm. There are the team members who actively work together to prepare 
for a catastrophe, and the ones who need to be clearly communicated with so they can participate if the disaster happens. 
 
Chauntis Jenkins, Chair of the Disaster Response and Preparedness Committee at the ABA, says that law firms need to 
start disaster planning early, as well as review their plans on a yearly basis. “The creation of a disaster response team and 
disaster protocol for the firm should be mandatory. The creation of this plan should incorporate input from firm management 
and a core disaster planning team. This team should also be charged with developing a business continuity plan to elicit 
support from colleagues and communicate the importance of disaster planning throughout the firm.” 
 
Once the plan is in place, Jenkins says it should be drilled and tested on a routine basis, and every person in the firm should 
be aware of any changes. “Without an effective disaster plan that is communicated to all employees, the personal life of an 
employee can be thrown into disarray because they are unable to meet personal obligations.” 
 
When coming up with the plan, Scott Teel, Vice President of Marketing for Agility Recovery Solutions, says that law firms 
should assess the risks they face internally and externally, as well as what would happen if man-made or natural disasters 
struck. They need to analyze the impact of those risks on critical business functions. “Find out the most important functions 
of your organization that affect your viability, your regulatory constraints and your overall reputation, brand or ability to serve 
your clients,” says Teel. 

(Continued on page 8) 
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PREPARE FOR ALL KINDS OF DISASTERS 
 

Floods, earthquakes, hurricanes and other natural disasters 
are not the only incidents that law firms should be worried 
about. 
 
According to Teel, a lot of people get hung up on preparing 
for natural disasters. “In reality, most business interruptions 
are related to isolated events that aren’t necessarily news-
worthy,” he says. 
 
This can include the server or email network going down, 
voice services getting interrupted or a power outage occur-
ring. There should be plans for every single event that could 
qualify as a disaster for the law firm. 
 

SIGN UP FOR INSURANCE 
 
Insurance to protect the law firm is critical especially when it 
comes to disasters. There’s the standard business property 
insurance, which will compensate law firms for any property 
that was damaged or lost, along with business interruption 
insurance. 
 
When the winds struck Krieg DeVault LLP, Condra and his 
team used business interruption insurance to ensure that 
they would be covered for any losses. “After this disaster, I 
engaged our insurance agent and we tripled the coverage 
we had,” he says. “It appeared that we were going to exceed 
our limits on what we had prior.” 
 
Teel notes it’s important for law firms to have expense cov-
erage added onto the policy. It would provide money for ex-
penses like deploying a generator or relocating an office to a 
temporary facility, which is crucial for a disaster. 
 

KNOW THE OPTIONS FOR AN ALTERNATIVE 
LOCATION 
 
The first move that Condra and his team made was finding a 
space for the lawyers to function out of. They placed 80 law-
yers in one of their satellite offices in the suburbs, which pre-
viously had 18 employees working there. 
 
Then, they transitioned into a vacant space run by their land-
lord, where they put out folding tables and configured a 
wired and wireless network system. There were eventually 
three more offices and temporary spaces set up so the em-
ployees could comfortably work. “Communication was im-
portant, so we developed ways to communicate with our 
people and our clients quickly,” Condra says. “That way, 
everybody could know what was going on.” 
 
Often, Teel says, disaster-planning teams will assume that 
lawyers will be fine in a work-from-home situation. However, 
there are many issues with that. “It brings its own complica-

tions in terms of data security. They overlook the simple fact 
that their people need a place to work from. At some point, 
productivity is lost. You can’t meet clients at home. You 
need a plan for an alternate facility.” 
 
Teel suggested taking the steps that Condra did, which was 
to set up a temporary off-site location outside the immediate 
vicinity, and ensure connectivity. 
 
 

IMPLEMENT A DISASTER RECOVERY PLAN 
FOR ELECTRONIC DOCUMENTS 
 
Back in 2006, when Condra’s practice experienced the 
harsh winds, many firms were still paper-intensive. In to-
day’s climate, everyone is using electronic systems to store  
 

(Continued on page 9) 

Staying Afloat When Disaster Strikes 
(Continued from page 7) 
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their documents. However, this has problems of its own. 
Hacking, security malfunctions, bugs and malware run ram-
pant. If firms are victims to any of these, they can greatly 
suffer. 
 
In developing a disaster recovery plan for electronic docu-
ments, there are several things to consider. “It’s important to 
understand where your documents are stored and how they 
can be accessed,” says Anthony Kessel, Senior Director of 
Product Management at Sungard Availability Services. Pro-
tecting electronic documents largely depends on the applica-
tions that are used to access the documents.” 
 
For example, Kessel says that some applications quickly 
sort images and documents so that they can be found in a 
swift manner. If these apps go down for some reason, the 
documents might not be able to be recovered. Kessel notes 
that law firms must identify their most critical documents and 
make sure these documents are regularly backed up. 
 
Law firms also have to think of the logistics surrounding the 
electronic document recovery as well. “A law firm who has 
documents protected at an off-site location, but doesn’t have 
a plan for employees to meet at a new location, or a plan for 
how they will access phones, desks and conference rooms 
— has not fully prepared for all disasters,” says Kessel. 
 
The disaster recovery plan should be tested frequently, or at 
least twice a year, according to Kessel. This is because 
technology and systems are constantly evolving, and teams 
have to make sure that everything stays in sync with the on-
going changes in their law firms. “The gaps and issues that 
a test will reveal can’t be fixed after a disaster strikes, so 
keeping up with system changes by conducting regular tests 
is crucial,” he says. “Your [disaster recovery] readiness is 
only as good as your last test.” 
 

BEING PROACTIVE WHEN DISASTER HITS 
 
If law firms overlook certain steps or are caught off guard by 
a disaster for any reason, they still have viable options for 
getting back up and running as quickly as possible. 
 
When the electronic systems went down, Condra immedi-
ately got in touch with his in-house IT team. They worked 
around the clock to ensure that the server was up and run-
ning and a remote back-up system was installed. He also 
contacted the electronic vendors supplying products to his 
firm, and they helped out a great deal as well with recovery. 
 
Teel says that if firms are facing a disaster head on, they 
should first take the time to assess the level of impact. “You 
don't want to take any actions that are dramatic if the inter-
ruption is very brief. Assessing will help determine your re-
sponse.” When going over the damage, Teel says that 

reaching out to individuals would be ill advised. First, firms 
have to know exactly what happened, and what action they 
can take to fix any issues. 
 
Unfortunately, in terms of electronic documents, unless firms 
are working in the cloud or have some sort of off-site back-
up, their work very well may be permanently lost in a disas-
ter. “Failure to plan is planning to fail,” Kessel says. 
 
The logic behind forgoing planning is that people think it 
won’t happen to them, explains Condra. However, that think-
ing is flawed. “The problem is that once you have a disaster, 
if you’re not well prepared, it’s a significant problem. I would 
encourage management teams to get some level of protec-
tion and think of the scenarios.”  
 
About the Author 
 
Kylie Ora Lobell is a freelance writer living in Los Angeles. 
She covers legal issues, blogs about content marketing, and 
reports on Jewish topics. She’s been published in Tablet 
Magazine, NewsCred, The Jewish Journal of Los Angeles 
and CMO.com. 
 
Copyright ©2016 Association of Legal Administrators. All 
Rights Reserved. www.alanet.org.  
 
 
 

San Francisco Bay Area Emergency Sites  
(for news, disaster planning and alerts) 

 
http://www.sf72.org San Francisco’s hub for emergency pre-
paredness. 
 
http://www.alertsf.org  AlertSF is a text-based notification 
system for San Francisco's residents and visitors. AlertSF 
will send alerts regarding emergencies disrupting vehicular/
pedestrian traffic, watches and warnings for tsunamis, flood-
ing, and Citywide post-disaster information to your regis-
tered wireless devices and email accounts. 
 
http://www.bart.gov/news/alerts Our subscription-based 
email and text alerts deliver important BART information di-
rectly to your desktop or mobile device. 

https://www.sfmta.com/node/102171 The SFMTA offers a 
free electronic subscription service that allows customers 
visitors to receive real-time email or text alerts about their 
Muni service as well as email updates about agency news 
and projects. 

http://goldengate.org/alerts.php Sign up to receive alerts 
regarding the Golden Gate Bridge, Bus or Ferry.  

Staying Afloat When Disaster Strikes 
(Continued from page 8) 

http://www.sf72.org
http://www.alertsf.org
http://www.bart.gov/news/alerts
https://www.sfmta.com/node/102171
http://goldengate.org/alerts.php
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INSTALLATION QUARTERLY 

2017-2018 INCOMING EXECUTIVE COMMITTEE 
 

ANNIE LATHRAM – PRESIDENT 
 JENNIFER MUROV – VICE-PRESIDENT/PRESIDENT-ELECT 

JACKIE HUGHES – SECRETARY 
CRYSTAL EVERS – TREASURER 

MICHAEL KOEHNE– VICE-TREASURER/TREASURER-ELECT 
AMIE MORELLI – DIRECTOR-AT-LARGE 

 

MARCH 23, 2017 
 

GUEST SPEAKER: 

GERA M. VAZ 

 

TOPIC:  
EMPLOYEE ENGAGEMENT – WHAT BEST-IN-CLASS FIRMS ARE DOING  

TO IGNITE THEIR TALENT 

 

WINE AND WALL ROOM, ONE MARKET RESTAURANT,  
ONE MARKET, SAN FRANCISCO 

 

FREE MEMBER ADMISSION* 

8:00 A.M. - REGISTRATION 
8:30 A.M. – 10:00A.M. – TRADITIONAL BREAKFAST BUFFET AND PROGRAM 

 
RSVP NO LATER THAN MARCH 17, 2017 (5:00 PM) 

REGISTRATION CAN BE DONE ON-LINE OR MAIL 

CONFIRMATION WILL BE YOUR E-MAIL RECEIPT  

SPONSORED BY OUR BUSINESS PARTNER: 

 
 

*DISCLAIMER: ANY MEMBER WHO REGISTERS AND DOES NOT CANCEL BEFORE 5PM ON  3/17/17  WILL BE 
CHARGED $42.00 TO COVER COST OF MEAL 

TO CANCEL EMAIL: YVONNE MILLETTE AT YMILLETTE@SIDLEY.COM  
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Employee Engagement –  
 What Best-In-Class Firms Are Doing to Ignite Their Talent 

 
Most organizations agree that listening to their employees is a good thing to do.  But then what do you do with 

the “input?”  Enter the employee engagement process. 
Employee engagement surveys are a powerful tool in understanding the extent to which employees are motivat-

ed to contribute and are willing to apply discretionary effort to help achieve organizational goals.  It removes anecdotal 
comments and turns data into measureable information which becomes a springboard for open dialog with your em-
ployees and to build action plans to drive engagement.  Engaged employees focus on exceeding their internal client’s ex-
pectations.  Internal client service surveys help Managers identify areas of strength and opportunities for improvement.  
A client service focus is incorporated into the interviewing process, on-boarding, the performance review system and 
more. 

 

Gera M. Vaz 
 
 For more than 25 years, Gera has led results-oriented human resources teams that have delivered best-in-

class services throughout the United States, Europe and Asia.  As the top HR officer at two major law firms, Gera di-
rected implementation of best practices that resulted in both firms being named to Fortune Magazine’s “Top 100 Com-
panies to Work For.”  
 
 Gera has implemented metrics driven performance objectives so that HR priorities are aligned with organiza-
tional strategy.  She has reorganized HR departments that have resulted in lower department headcount, improved ser-
vice levels and increased department credibility among both attorneys and staff.  Gera’s functional areas of responsibility 
have included talent acquisition, employee engagement, training, performance management systems, employee relations 
and legal compliance, human resources information systems (HRIS), total rewards strategies and health and welfare 
plans.    

 
As Executive Director of the U.S. offices for Orrick, Gera also oversaw the firm’s U.S.-based Office Administrators. In this role, she 

directed office operation strategy, financial management, staffing ratios and facilitation of communication among administrative departments.  
She led a cross-functional team in examining attorney support and role of the legal secretary, which included potential roles for executive/
administrative assistants, litigation “e-filing” centers, and secretarial/administrative resources centers.  

 
Prior to joining the legal services industry, Gera was Vice President of Human Resources for a multistate, $900 million home electron-

ics retailer.  While there, she managed a staff of 50 professionals and directed the HR effort for the 77-store, 4,500 employee corporation.   Prior 
to that, Gera worked for a major division of Federated Department Stores (now Macy’s) in various executive HR capacities, inc luding Vice Presi-
dent of Executive Recruiting, Training and Development. 

 
Currently on a Talent Management Consulting assignment with Denton U.S.  
 
Non Profit Affiliation Impact100 Sonoma Board – Membership Chair 

 
As one of the 280 members of Impact100 Sonoma, Gera helps increase participation among women in local philanthropy, raise awareness of the 
unmet needs of nonprofits in the Sonoma Valley, inspire members to become more involved with local charities, and make a substantial and 
lasting impact on the long-term sustainability of Sonoma County’s nonprofit community.  
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REGISTRATION FORM 
INSTALLATION BREAKFAST 

MARCH 23, 2017 
8-10AM  

WINE AND WALL ROOM, ONE MARKET RESTAURANT,  ONE MARKET, SAN FRANCISCO 
 

GUEST SPEAKER: 
GERA M. VAZ 

 

 
 

 

 

 

RAFFLE PRIZE: 

REGIONAL CONFERENCE PASSPORT (SEPT 2017) 

WINNER MUST BE PRESENT TO WIN 

 

 

 
RSVP BY 5:00PM ON FRIDAY, MARCH 17TH 

CHECKS SHOULD BE MADE PAYABLE TO THE ALA GOLDEN GATE CHAPTER: 
YVONNE MILLETTE 

OFFICE MANAGER 
SIDLEY AUSTIN LLP 

555 CALIFORNIA STREET, SUITE 2000 
SAN FRANCISCO, CA 94104 

DIRECT ANY QUESTIONS TO: CHAIRPERSONS: 

SUE GRANELLI SUSAN.GRANELLI@ROPESGRAY.COM OR YVONNE MILLETTE YMILLETTE@SIDLEY.COM 

ATTENDEE NAME AND FIRM MEMBER OR GUEST 

    

    

    

ADMISSION: 

ALA MEMBERS   Free 

NON-MEMBERS $42.00 

GUESTS $42.00 

mailto:susan.granelli@ropesgray.com
mailto:ymillette@sidley.com
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TEST YOURSELF!  

 
1. Define “Defined Contribution Plan.” 
 
2,          What is a Corporation? 
 
3. Define “General Partner.” 
 
4. Define “Limited Liability Company (LLC).” 
 
5. Define “Limited Liability Partnership (LLP).” 
 Answers on page 18 
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MEMBER ANNIVERSARIES Congratulations! 

MEMBER NAME        ALA JOIN DATE        ANNIVERSARY 

January   

John D. Moore 1/30/1974 43 

Anne  Burcell, SPHR 1/21/1987 30 

Doris  Alexander, CLM 1/31/1987 30 

Joan  Klaassen 1/23/2001 16 

Lawrence  Piazza 1/24/2003 14 

Heather  Larrick 1/26/2004 13 

Jean  Newfield 1/31/2007 10 

Marie  Minardi-Gale 1/7/2008 9 

Jacqueline  Perry 1/31/2008 9 

Jeanne C. Freed 1/7/2010 7 

Sally Ann Bondi 1/20/2010 7 
Jennifer  Mansfield, CLM 1/5/2011 6 

Heidi A. Hepner 1/11/2012 5 

Shelley  Caldes 1/27/2012 5 

Lisa M. De Zordo 1/16/2013 4 

Sue  Granelli 1/16/2013 4 

Evalina  Cunha 1/23/2013 4 

Annie Albertina Lathram 1/23/2013 4 

Maria  Vito 1/10/2014 3 

Katherine  Beach 1/7/2016 1 

Pamela Sue Villarin 1/12/2016 1 

Victoria Spencer Patterson 1/14/2016 1 

Catherine  Flynn-Baksi 1/15/2016 1 

Antonia M. Bereal-Lee 1/26/2016 1 

Elva A Maas 1/26/2016 1 

Charlotte Renee Waller 1/26/2016 1 

   

February   

Nancy  Siegel 2/5/1979 38 

Regina  Maciula, CLM, SPHR 2/28/1988 29 

Kim S. Coates 2/6/1998 19 

Kim T. Doran 2/20/1998 19 

Ingrid  Hester, CLM, SPHR 2/22/1999 18 

Dee Sannazzaro Gray 2/26/2002 15 

Mary  Holland 2/12/2003 14 

Edward J. Rymsha 2/24/2004 13 

Amie  Morelli 2/5/2010 7 

Dawn  Tonya 2/10/2010 7 

Rachel  Patterson 2/17/2011 6 

Linda J Republicano 2/28/2012 5 

Brian  Nervis 2/5/2014 3 

Mara J Schwark 2/11/2014 3 

Phyllis  O'Dea 2/19/2014 3 

Angelique  Shakespeare 2/19/2014 3 

Valerie  Admana 2/19/2015 2 
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ADAMS & MARTIN GROUP 

 

 

 

 

 

 
 

 

 CFS/MILLICARE 

CORODATA RECORDS MANAGEMENT 

INSIDESOURCE 

IST MANAGEMENT SERVICES, INC. 

 

KONICA MINOLTA  

THE LIGATURE 

SWISS POST SOLUTIONS  

If you have any questions or wish to invite a potential Business Partner to join our program, please contact Suzanne Lawler at 

slawler@lubinolson.com.  Complete BP information is available at alasf.org. 

AHERN INSURANCE BROKERAGE  

ARMANINO, LLP 

BEHMKE REPORTING AND VIDEO SERVICE 

DATASAFE, INC. 

DOCUMENT TECHNOLOGIES, INC. (DTI) 

FLEXMANAGE 

ELEMENT PROFESSIONAL STAFFING 

HGA ARCHITECTS 

INNOVATIVE COMPUTING SYSTEMS 

 

KEARNEY BOYLE & ASSOCIATES 

NATIONWIDE LEGAL 

PATHWAYS PERSONNEL 

THE PEOPLE CONNECTION 

RICOH LEGAL 

RIPPE & KINGSTON 

VENDOR DIRECT SOLUTIONS 

WAITERS ON WHEELS 

 

 

CITY NATIONAL BANK 

FIRST LEGAL NETWORK 

ROBERT HALF LEGAL 
 

 THANK YOU 2016-17 BUSINESS PARTNERS FOR YOUR SUPPORT  

OF THE GOLDEN GATE CHAPTER AND  

YOUR COMMITMENT TO THE LEGAL COMMUNITY 

For a listing of our Business Partners by Specialty Click:  BP Directory 

NELSON LEGAL 

 

http://www.alasf.org/en/directories/search.asp


 

    18    Golden Gate Chapter  January/February 2017 

TEST YOURSELF: ANSWERS! 
 

 
 

Don’t forget to use the job bank on our web site!  

Members can send resumes to our Job Bank Chair and check on-line for 
openings. 

Employers can post openings for free on the website and get copies of résumés 
in the Job Bank. 

Just click http: www.alasf.org/job-bank to go directly to the Job Bank or contact 
our Job Bank Chair—Jennifer Connon at Jennifer.connon@kirkland.com 

415-439-1360. 
 

       Jennifer Connon    

 Chapter Job Bank 

1. Define “Defined Contribution Plan.” 
 
 An employee benefit plan under which the employer sets up benefit accounts and contributions are made to it by the 
employer and by the employee.  The employer usually matches the employee’s contribution up to a stated limit. 
 
2.           What is a Corporation? 
 
 A legal structure authorized by state law that allows a business to organize as a separate legal entity from its own-
ers.  It is often referred to as an “artificial legal person,” meaning that, like an individual, it can enter into contracts, sue and be 
sued, and do the many other things necessary to carry on a business.  One advantage is that this legal structure’s owners 
“shareholders” are legally shielded from personal liability for the corporation’s liabilities and debts (unpaid taxes are often an 
exception.) 
 
3. Define “General Partner.” 
 
 A person who joins with at least one other to own and operate a business for profit – and who (unlike a corporation’s 
owners) is personally liable for all the business’s debts and obligations. 
 
4. Define “Limited Liability Company (LLC).” 
 
 A business ownership structure that shields its owners’ personal assets through the doctrine (like a corporation) but 
has pass-through taxation (like a partnership) where profits or losses are passed through to the owners and taxed on their per-
sonal income tax returns. 
 
5. Define “Limited Liability Partnership (LLP).” 
 
 A type of partnership recognized in a majority of states that protects a partner from personal liability for negligent acts 
committed by other partners or by employees not under his or her direct control.  Some states also protect partners from per-
sonal liability for contract breaches or intentional torts.  Some states restrict this type partnership to professionals, such as law-
yers, accountants, architects, and health care providers.  

http://www.alasf.org/job-bank/
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OFFICERS 
 
President 
Ceanne H. Herndon* 
Beveridge & Diamond, P.C. 
415-262-4000 
cherndon@bdlaw.com 
 
Vice President/President-Elect 
Annie Lathram* 
Reed Smith LLP 
415- 659-5939  
alathram@reedsmith.com 
 
Secretary 
Linda Belcher* 
Musick, Peeler & Garrett LLP 
415-281-2040 
l.belcher@mpglaw.com 
 
Treasurer 
Cynthia Walrod, CLM, PHR* 
Adler & Colvin 
415-421-7555 
cynthia@adlercolvin.com 
 
Vice-Treasurer 
Crystal Evers* 
Dannis Woliver Kelley  
415-543-4111 
cevers@DWKesq.com 

 
Director-at-Large 
 

 
 
Immediate Past President 
 
 
 

 

SECTIONS 
 

Finance 
Co-Chairs 
Jennifer Mansfield* 
Blacker Sammis & Blacker 
415-397-3222 
Jennifer@blackersammis.com 
 
Michael Koehne 
Goodin Macbride 
415-392-7900 
mkoehne@goodinmacbride.com 
 
 
 
 
 
 
 
 
 
 

 
Human Resources 
Co-Chairs 
Penny Marie Evans* 
Hanson, Crawford, Crum Family 
Law Group  
510-368-8842  
pevans@hansonflg.com 
 
Jennifer Dullea 
Hanson Bridgett, LLP  
415-995-5163 
jdullea@hansonbridgett.com 
 
Kristen Russell  
Grancell, Stander, Reubens 
415-892-7676 
krussell@grancell-law.com  

Leadership & Management 
Co-Chairs 
Linda Republicano* 
Carlson, Calladine & Peterson 
LLP 
415-901-0969  
lrepublicano@ccplaw.com 
 
Angelique Shakespeare 
Schiff Hardin LLP  
415-901-8680 
ashakespeare@schiffhardin.com 

Operations & Technology 
Co-Chairs 
Karen Baltier-Long* 
Davis Wright Tremaine LLP 
415-276-6500 
baltk@dwt.com 

Rachel Patterson 
Hanson Bridgett LLP  
415-995-5851 
rpatterson@hansonbridgett.com  
 

 

COMMITTEES 
 
Business Partnering  
Co-Chairs 
Suzanne Lawler 
Lubin Olson & Niewiadomski LLP 
415-955-5039 
slawler@lubinolson.com 
 
Matthew Ogden 
Duane Morris LLP 
415-957-3035 
msogden@duanemorris.com 
 
Maryann Milla 
Fox Rothschild LLP  
415-364-5549 
mmilla@foxrothschild.com 
 
 
 

 
Community Connection  
Co-Chairs 
Katherine Hollander 
Friedman & Springwater LLP 
415-834-3817 
khollander@friedmanspring.com 
 
Lucrecia L. Flores 
Jones, Clifford, Johnson, Dehner, 
Wong 
415-431-5310 
lflores@jonesclifford.com  
 
Jeanne C. Freed 
Shute, Mihaly & Weinberger LLP 
415-552-7272 
freed@smwlaw.com 

 
Diversity/Intern  
Co-Chairs 
Jaqueline Hughes 
Mintz Levin Cohn Ferris Glovsky 
and Popeo PC 
415-696-5255 
jdhughes@mintz.com 

Carolina Altamirano 
Strike and Techel  
415-237-6397 
Carolina@strikeandtechel.com  
 
Job Bank  
Chair 
Jennifer Kay Connon, CLM   
Kirkland & Ellis LLP  
415-439-1360  
jennifer.connon@kirkland.com 
 
Regional Representative 
Suzanne Lawler 
Lubin Olson & Niewiadomski LLP 
415-955-5039 
slawler@lubinolson.com 
 
Membership  
Co-Chairs 
Kim Coates 
Munger, Tolles & Olson LLP 
415-512-4000 
kim.coates@mto.com 
 
Charity Woodward 
Hassard Bonnington LLP 
415-288-9800 
csw@hassard.com 

 
 
 
 
 
 
 
 

 
Newsletter 
Designer 
Diane M. Miller 
King & Spalding 
415-318-1201 
dmmiller@kslaw.com 
 
 
Proofreader 
Matthew Ogden 
Duane Morris LLP 
415-957-3035 
msogden@duanemorris.com 
 
Quarterly Meetings/Events  
Co-Chairs 
Sue Granelli 
Ropes & Gray 
415-315-6326 
susan.granelli@ropesgray.com 

Yvonne Millette, CLM 
Sidley Austin LLP 
415-772-1200 
ymillette@sidley.com 

Salary & Benefits Survey  
David Chi 
Zelle Hofmann Voelbel & Mason 
415-693-0700 
dchi@zelle.com 
 
Webmaster 
Co-Chairs 
Ingrid C. Hester, SPHR, CLM 
Farella Braun & Martel LLP 
415-954-4923 
ihester@fbm.com 
 
Katherine Hollander 
Friedman & Springwater LLP 
415-834-3817 
khollander@friedmanspring.com 

 

  Golden Gate Chapter Leadership 2016 - 2017 

__________________________ 
* Board of Director 

mailto:sally.hatchett@ropesgray.com
mailto:karenbaltierlong@dwt.com
mailto:mkoehne@goodinmacbride.com
mailto:tammy.france@sdma.com
mailto:tammy.france@sdma.com
mailto:lrepublicano@ccplaw.com
mailto:slawler@steinlubin.com
mailto:mogden@hinshawlaw.com
mailto:milla@kerrwagstaffe.com
mailto:jmarlow@hershfamlaw.com
mailto:jconnon@reedsmith.com
mailto:slawler@steinlubin.com
mailto:Jason.Santiago@jacksonlewis.com
mailto:dmmiller@kslaw.com
mailto:mogden@hinshawlaw.com
mailto:karenbaltierlong@dwt.com
mailto:karenbaltierlong@dwt.com
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www.alasf.org                
ALA GOLDEN GATE  

CHAPTER CALENDAR 

 January/February 2017 

Submission deadline for the  

March/April 2017 issue of the 
electronic newsletter The 

Bridge is March 15, 2017. 
Please send submissions to: 

 
cherndon@bdlaw.com 

 

 

 

 

 

 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Up-To-The-Minute Chapter  
and Association event information. 

 
Just click on the calendar above. 

mailto:lrepublicano@ccplaw.com
http://www.alasf.org/en/cev/mon/index.asp?date=5/19/2012&cecalendareventtypeid=15

